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Dear Parents:

Earlier this week you should
have received report cards for
your children. It is my hope
this mid-semester report
provides a good look at the
progress your child is
making. Please feel free to
contact your child’s teachers
if you have any questions.

The nice weather has brought
about a nice start to the final
quarter of the year. We still
have lots of learning to do
here at Orchard Ridge, as
well as many end of the year
activities.

The next two months we will
also be working on plans for
next year. Decisions will be
up in the air until after the
referendums in late May. All

HAPPY
SPRING!

three of them affect the children
and families of ORE, especially
the referendums for
maintenance and to exceed the
revenue cap.

Please go to the Web if you have
any questions, or contact the
school office for more
information. Unfortunately, the
referendums will only take care
of one year and we will be in a
similar position next year. There
still does not seem to be any
movement in the Legislature to
reform how public schools are
funded.

Best wishes for a great Spring!
Be sure to vote in May!

Mike Hertting
mhertting@madison.k12.wi.us
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21 Grade 2 - Overnight field trip to School Forest
27 Kindergarten field trip to Overture Center
29 Grade 4/5 field trip to East High School

11 Opera for the Young - 9:30 POD Gym

18 Ms. Koch's class' field trip to Oakwood Nursing Home
25 Sth Grade Talent Show 1:00-2:30

26 Madison Library Summer Reading Program Presentation 9:00-10:00
30 NO SCHOOL Memorial Day

7 Grade 4/5 field trip to Vilas and Fast Forward
Grade 1 field trip to the Yahara Rock Quarry
8 School Picnic
9 Sth Grade Completion Ceremony and Awards Presentation

1

At the recent PTO meeting the ORE allocation information for next year was shared.
We have enrolled fewer kindergartners than we are sending Sth graders to the middle
school so we are projected to have fewer students.

We are targeted to receive 13 sections next year, (two less than this year). Our
recommended number of sections compared to this year is:

%&&" ((%&&8 2 %&&8 ((%&&S
3 K 2
0 K/1 1
3 1 2
2 2 2
2 3 2
4 4/5 4

You will notice that we are recommended to have a combination class at Kindergarten
and first grade. Our numbers currently indicate that the combination class or classes
might be better placed at the 2/3 level. Right now our 2rd grade classes are large. We
want parents to be aware that combination classes could occur at Grades 2/3 or K/ 1.

We will continue to work hard to collect the information we need to make a final
decision. Our configuration could change as has happened several times at ORE.

This year is more difficult than usual because of the referendums on May 24th and the
pending boundary changes. We do not expect to know for sure until sometime in May,
perhaps after the referendums. Please feel free to call the school office if you have
questions or wish to offer any input.
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News from the PTO /“m&

The ORE PTO Board met on April 12, 2005. The following are
highlights from that meeting: N {

1 9 +

Mary Bartzen from the Foundation was present. Ms. Bartzen presented the Board
with information on the Foundation’s Endowment Fund program. Due to generous
support from our ORE teachers our pre-endowment fund already has approximately
$1800. If ORE were able to raise the additional $3200 to reach $5000 we would
receive a match from the Foundation in the amount of $5000. The interest
generated from the $10,000 Endowment Fund could be used for educational
activities at ORE. The Board reacted positively to the presentation and will be
discussing this issue again at its May meeting.

) # L

The Behavior Team presented information on the system to the ORE PTO and
parents that were present. Team members present were: Barb Dorn, Virginia
Koberstein, Don Crary, Gaby Bosben, Mary Birmingham and Kathy Statz. The team
reviewed the three levels of behavior and their consequences. The Behavior
Management System is also work in progress. It is in the second year of its five-year
development plan. The team provided a very thorough presentation on the system
and parents were able to ask questions of the team members. A big “THANK YOU”
to the team members for taking the time to meet with us! (See pages 7 & 8 in this
issue of the Rainbow Review for additional information.)

9 .

Dr. Mike Hertting provided preliminary information on the 2005-2006 allocations for
ORE. Further information on the allocations is provided on page 2 in this issue of
the Rainbow Review.
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If you are even remotely interested, give me a call and I can provide you with details
on the position — Lisa Veldran, Co-President ORE PTO, 271-0722

Please note that our next ORE PTO Board meeting is scheduled for
| >& %&&8 58&&

As always, childcare is provided free.
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We had another great Scrip month this April. Total profit this month for
our school was $520.00. That makes a grand total so far this year of

?% &"5= We have decided to have two more scrip orders this year. May’s
order will be sent home May 6th. Our last order in June will be our
“stock-up” order for the summer. Thanks again everyone for making
Scrip a success! Here’s a breakdown of the profit for this month.

Great Lakes Scrip $130.50 Copps $46.00

Woodman’s $303.75 JT Whitney $42.00

1 7 (Summer stock up!)

Orders sent home Friday, May 6th Orders sent home May 27th

Due Tuesday May 10tk Due Tuesday May 31st

Distributed May 18th and 19th Distributed June 8th and 9th
/ @ 7 >

The PTO hopes to have a gala celebration of ORE staff’s hard work this ‘_f‘f‘\' 1
year. Teacher Appreciation Festivities will run every day during the first -%wm_
week of May. If you have not already signed up to bring a food item or Tk TS

contributed an item for the door prize bags, and wish to do so, contact

Michele Hughes at 271-5324 or email at michelehughes@tds.net.

A big THANK YOU to all volunteers for the ORE Sock Hops this year including:

Lyric and Christian Batholomay Julie Newquist
Theresa Alt Brown and Sean Terri Dsida
Leslie Gruendel Carrie Troia
Svetha Hetzler Mona Jean Harley
Amy and Michael Zwaska Rick Thomas
and many more.
@ 3 # , ' L who were the Sock
Hop coordinators for the past few years and did a A + They are

giving up the position so if you are interested in coordinating next year's
sock hops please give Lori Henry, Lisa Veldran or Beth Walsh at call. It's not
a big job but a very rewarding one. Thanks again to everyone for making
this years PTO fund-raisers so successful!
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Thank you for your support!

s T
ORE receives of all Cub Foods receipts turned
in each quarter. Simply save your receipts and bring them in!

Since this program runs on a quarterly basis, it’s important
to turn receipts in often so they don’t expire.

0 <

ORE receives 10¢ for every Box Top! This adds up quickly and
last year we earned over $600! To celebrate that over 1 billion
Box Tops have been redeemed nationwide, several products
carry a bonus commemorative golden Box Top also worth 10¢.
This is in addition to the regular Box Top, so remember to cut
them both out. If possible, please cut Box Top coupons

. This helps speed up the redemption process.

- 9 L 2 ' @,

Please save milk caps from any Kemp’s or Morning Glory milk
products. It’s another easy way to earn money for ORE! (Please
wash milk caps before turning them in.)

, o+ 9 4+
Below is an example of what to

save from the product label.

Help earn free stuff for ORE! Front Label A

We collects labels, lids, UPC codes and
more from any product with the
Campbell’s Label for Education logo on
it. This includes a wide variety of brands including: all
Campbell’s soups, Healthy Request soups, Franco-
American, Pepperidge Farms, Swanson, V8, Prego and
Pace.
For labels from a canned good, Campbell’s requires |
for redemption (we don’t need the _ e SOUP e
UPC code from these). See the example to the right for Y
exactly how to cut these labels.

w
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SAVE THIS
PORTION

CUT HERE
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Q 1 down to the pod to find 7/
uGStlons their older siblings. This <
& Answers created a supervision C
problem in the Toki Sometimes we have
7 hallway. We felt sending | fymjijies that become
o everyone outside to meet | pomeless. When a family
C would work better. Asit | s geclared homeless we

This was always a phy ed
field trip. There were
several reasons why we no
longer will take a trip
downhill skiing. Last year
several of our more able
skiers went down hills that
were designated off limits.
Some of the new skiers
followed them creating an
unsafe situation. This
generated staff and parent
concerns about the trip. In
addition, we were the only
elementary school taking
this trip and decided this
trip involved too much
liability. Finally, with a
higher percentage of
students with limited
resources it became a
very expensive trip.

While this was a fun
event for many years,

the time had come to
re-evaluate this trip and
it was decided to not take
the trip.

/7
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We have many older
students who pick up
younger students. In
addition, we had many
younger students going

turns out this does work
much better for all
children. Parents are
still able to get to the 4/5
area without going
outside.

7/ "B8
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There is no question our
site presents challenges
to us. The kindergarten
rooms are specialized
classrooms so they will
always remain where
they are. Our second
and third grades have an
additional section for

D literacy so there

* rooms need to be
close to each other,
as well as needing
five classrooms.
That leaves only
first grade and our
perception has been
that parents are
more comfortable
with older children
down by the pod
than younger children.
As our school becomes
smaller we will revisit
room utilization. What
are your thoughts on it?

follow the federal law and
transport these students
to the school of origin.
The intent behind the law
is to allow children to
remain in the same school
so that something in their
life remains the same.
Unfortunately, each year
we do have some
homeless families. They
are allowed by statute to
stay at our school until
they secure permanent
housing and we believe
this is best for children.

1

/7 1 C

Please contact the office
right away or tell a staff
member. This should not
happen, but occasionally
does when there is a sub
teacher or sometimes if a
staff member is late
coming outside. We want
to know about this so that
we determine where the
problems exist.

Questions and Answers
continued on next page.....
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. mark everything of your locked doors. We have
QueSt 101ns child’s and instruct your heard few complaints.
& Answers child to not leave any One problem is

Continued from previous page...

C

This is somewhat difficult
to answer as most of the
time when children report
something is stolen, it is
in fact lost. Three times
each year we take three
full bags of clothing to the
Goodwill that has been in
our lost and found. Last
year we had a purse and
Dr. Hertting’s camera
taken. The camera was
recovered, but not the
purse. At that time we
provided secure storage
for every staff member.
This year we have had
small amounts of money
taken three times as well
as some items from
lockers. The best advice
to parents is to clearly

valuables in lockers. We
do not have theft often,
but it has happened
enough so that we have
learned to safeguard
valuables.

As a school we are
disappointed to even
report this, but we do
want parents to know
what is happening.
Unfortunately, we do
serve some clients that
take others’ belongings,
despite the best efforts of
the parents and the
school. Please do let us
know if your child cannot
find something.

. "
@ @
C

We think our students
and families have
adjusted well to the

remembering to have
someone at the doors
when it is raining
outside. We try and have
safety patrols take care of
this for us. Overall, this
does seem safer for our
school.

$ As aschoolitis
our desire to be
communicating with
parents about information
at our school. We can
always improve our
communication and
include some of the items
above in that spirit.
Ideally, communication is
a two way process, SO
please call us if we have
not communicated with
you.

0] I |

As Orchard Ridge participated in school improvement planning

last year, staff decided that creating a positive school culture to
support learning was a high priority based on data collected over
the year. During the summer, ORE staff met to begin creating a

throughout the next four years. Ron Lott, a district employee,

@r_AVA\ system that would be constantly changing and evolving

T

who has worked with many schools including Falk and Chavez

7 to create Behavior Management Systems, provided his expertise
and guidance to our work.

Continued on next page.........
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Continued from page 7.....

H r_
A School-wide Behavior Management System is comprised of many Em
elements. Beliefs around discipline need to be articulated so that a
philosophy of discipline will be used to guide decision making. ORE
staff feel strongly that the purpose of discipline is to teach acceptable behavior and
problem solving skills. Creating a positive school culture needs to be a shared
responsibility of all families, staff, students and community members each having
valuable roles and responsibilities within the system.

Staff expectations for all members of the ORE community were summarized and
displayed using the “High 5” and “Above the Line, Below the Line” language. Roles,
consequences and protocols were developed to respond to misbehavior at three levels
at ORE. An escalating system is used based on the severity and repetition of
misbehaviors. Level 1 behaviors such as “inappropriate volume” will result in
students being talked to by staff, possibly a loss of recess and family contact. Level 2
behaviors such as “being verbally or physically aggressive with others” will result in a
Peace Room referral and family contact. Level 3 behaviors are the most serious in
nature and result in a Peace Room referral along with administrative action
(suspension, etc.).

A strong communication system is a critical piece of a Behavior Management System.
This includes communication among staff at ORE and families. Positive Efforts and
celebrations school-wide and classroom based help to build the culture at ORE. Our
“Peace Flag Program” and all school assemblies are two examples of celebrations
implemented this year. Orienting staff, students and families to ORE’s new Behavior
Management System initially and in an ongoing fashion as new people join our
community is a challenge that we are still working on. Students participated in a
“Training Day” during our first week of school to learn about the expectations and
consequences for misbehavior.

Our school psychologist, Mary Birmingham, piloted several different social skills
programs in grades K-3. Our goal is to pick a social skills curriculum to implement
school-wide next year. Ongoing staff development throughout the year is helping
staff to scaffold learning and collaborate to meet the needs of all learners in the
classroom. Lastly, a Behavior Management System must be a continually evolving
and changing system. Staff at ORE are collecting data with district support to refine
and fully develop our system. Next year, we hope to illicit more involvement from the
families of our community because it truly is a shared responsibility. Collectively we
can all work to support a positive school culture at ORE that supports learning and
celebrations.
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